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ROSS HISTORICAL CENTER HOURS:

1:00 PM- 5:00 PM Monday - Friday
9:00 AM-Noon Saturdays
Closed Sundays and Holidays

ADDRESS:
P.O. Box 376
201 N. Main Ave.
Sidney, OH 45365-0376

CONTACT Us:
937-498-1653

On the Web:
shelbyhistory@embargmail.com
www.shelbycountyhistory.org
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FaceBook:

Shelby County Historical
Society, Sidney, Ohio

If you are interested in receiving
your newsletter electronically, please
submit your email address to
shelbyhistory2@embargmail.com

Mission: “To actively engage and educate
our community to preserve and
promote local history.”

Vision: “To become a center of
excellence where we build for tomorrow
by understanding the past”

Welcome New Members
Larry and Jo Hall, Sidney, OH
Marilyn Voisard, Sidney, OH

SCHS Memberships
Yearly

Individual - $25
Family - $35
Friends of the Society - $150
Legacy Partner - $300
Legacy Partner 101 - $500

2@ 17 EXHIBIT

to the public until the end
of October 2017

This season, come visit the Ross Historical Center to learn
about the “Titans” behind Shelby County’s many thriving
industries! The innovative spirit shown by these men and their
adaptability to change with the outcomes of progress is an
inspiring story to all. Follow the progression of a butter churn
company to a washing machine company, the creation of a
machine tool empire, and the success of a simple change to how we
drink our soda through the eyes of the men that inspired a county.
The following are a few examples of the Titans currently on display
whose stories you can come experience:

 .H. Thedieck

« Ralph Stolle

« W.H.C. Goode

e Frank Gleason, Sr.
o William Ross, Jr.

e And many more!

18th Annual

@R ACELAND CEMETERY TOUR

Come join us on June 15th at 8PM for
a FREE tour of
Graceland Cemetery!

;§>

l (S All are welcome to experience this

sm Ty County event and learn about

historical figures from Shelby
County’s past!
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You're nvited o attend an afternoon fea af the Ross Historical Genter!
When- July 13,2017 Time. 11.00 AM
Please jomn us for an afternoon tea with a special historical guest]

Tickets may be purchased «f the Shelhy Gounty
Historical Society ﬁbmugb July b - (937) 496- 65&

Members. $15 Non-Members. $18

<hanky

youy,

VYOLUNTEERS
The Morrows’ “Out of the Past” March Volunteer Info:
hidden clues: 24 Volunteers
Sidney 13th - GPS 325 Hours
Sidney 15th - Reenie O’Leary Volunteer gift certificate winners for March:
Who got it: Anne Morrow
Nancy Abels, Julia Young, Judy Fogt, Kathie Woodruff

Jack and Sue Enders, and John Laws Congratulations! Thank you to all our

volunteers! We depend on you! In March,
\} ' ' 288 people participated in SCHS programs.
} ! The clue will be found ONLY in the

“Out of the Past” section.




Monarch is as fine an example of a
mutually beneficial relationship between a company
and a community as there is. Success stories such as
Monarch do not happen by accident. Commitment to a
common purpose and sacrifice by all of the members
of the 'Monarch family,' as it was called for many
decades, made it all possible. This is the story of the
Monarch men and women, and what they were able to
achieve.

The editor of the Sidney Journal thought
enough of the story to give it front page coverage. "A
New Factory Is Secured 'for Our City by the Untiring
Efforts if Our Leading Citizens," the headline in the
June 25, 1909, edition read. Joining I. H. Thedieck,
Sidney's leading retailer, in establishing the enterprise
were many of the major players in the Sidney business
community at the time: L. M. Studevant, A. C. Getz,
A. J. Hess, J. O. Amos, E. J. Griffis and W. H.
Wagner. The leadership and original idea came from
Thedieck, however. As the Journal editor noted:

The credit for this new factory
belongs to Mr. Thedieck who has
had numerous offers from other
cities but his desire to see Sidney
grow larger and greater would not
permit him to consider a deal from
outsiders, hence the locating it here.

Monarch was to truly be a product of the
community. Thedieck arranged for a driver and wagon
to circle the court square for the purpose of offering
stock in the new venture to residents of the town.
Within a few weeks, all the stock had been subscribed,
and the company was ready to begin the challenges of
an uncertain future.

Thedieck, who was married to Ida Wagner, had
loaned funds earlier to Ida's cousin, A. P. Wagner, for
the operation of A. P. Wagner Tool Works in Detroit.
When Wagner failed to pay him, and the business
failed, Thedieck foreclosed on Ida's cousin, claimed
the machinery of the business, and exchanged it for
$25,000 in Monarch stock. The Commercial Club, the
forerunner of today's Chamber of Commerce, arranged
for a building site, and within a few months,
production began. The business started with 15
employees, who were paid between 5 cents and 35
cents per hour for a 55 hour week. The company

concentrated on the
production of engine

lathes. Business was
slow, and Thedieck
often had to make

personal loans to meet
payroll.  Perhaps the
most important
decision in Monarch's
history was made in the
spring of 1912, when
Thedieck hired his son
in law, Wendell Whipp,
to serve as general
manager.

With no prior
knowledge about machine tools, Whipp learned on the
job. He became a persuasive and aggressive salesman.
Long before his retirement from Monarch in April of
1947, Whipp became the personification of Monarch
and its approach to quality products and the treatment
of employees as 'family.! He insisted on quality work,
for which he paid top wages.

The biggest nemesis of the machine tool
industry in this country has been the boom and bust
cycle associated with economic periods of growth and
decline. This problem was to be greatly accentuated
by huge government purchases during times of war,
and the dumping of excess machines on the market by
the government afterwards. Monarch first faced this
problem during World War I. Employment increased
from 55 to 258, with a resulting increase in business,
but by 1924, only 118 workers remained. Whipp
sought to smooth out the up and down cycles of the
business by constantly working on the research and
development of new products for the domestic market.

Whipp concentrated on making sure every
employee felt a part of the 'Monarch Family." He
initiated a program in 1918 so that employees could
borrow money to purchase homes. The first of many
Monarch family picnics was held in 1919. To assure
good attendance, Whipp paid employees a half day's
pay for bringing their families to the Saturday affair.
On occasion, Whipp would hire a train to transport
Monarch employees and family members.

Wendell Whipp




However, the key to fostering the atmosphere
of teamwork that Whipp wanted was his personal
touch. He always knew the latest news about each
employee, and he constantly reminded them that their
contribution was critical to Monarch's success. One
retiree remembered: "He was one of the best guys I
ever known. That guy would do anything for you."
Such management loyalty resulted in many employees
working at Monarch for over forty years. Typical of
these were Al Sherman and Jerome Raterman. Both
started with Monarch
during the war and
worked there for over
four decades, with
Sherman becoming vice
-president and
Raterman president.

The feeling of
unity that Wendell
Whipp generated
among his troops stood
the company in good

stead during the rE eIt Y N _-}Ij'é’.f
inevitable bad (AR RO I Eoabel
economic times that {§
always seemed just [
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displayed a lathe that could operate quietly at three
times the speed of competitors' lathes. One company
employee would later recall: "We had the crowd. The
industry couldn't believe it."

Whipp and his management team did not stop
with product development. Monarch was a leader in
the field of machine tool advertising, developing its
first product film in 1927. Monarch management, at
Whipp's insistence, decided early on to develop and
maintain the highest standard of quality in the industry.
To the amazement of
its competitors, the

Monarch product
guarantee was
simple and
complete. Every
lathe was guaranteed
"to the complete

satisfaction" of
the purchaser. As a
result of its growing
> AR & " |reputation for quality
SRR R RS WSS || products, Monarch
! . " began to develop a
customer base in the
automotive and other
| key industries. Ford,
| General Motors, and

steady until 1921, when
a vicious recession hit.
In one week, the

workforce at Monarch was reduced from 187 to 24
people. Many of those laid off worked elsewhere only
until the call came from Monarch that they were
needed again.

Even in the bad times, Whipp and the others
looked to the future. Spending on research continued
even in the 1920's when no new orders were coming in
the door. Faithful and talented employees were at the
center of every Monarch product innovation. Pete
Bickel and Fred Dickas produced the first helical-
geared lather headstock in America in 1924. "Bam"
Albers developed many innovations. In an effort to
make his own machine work more easily, Albers
designed a series of levers. Whipp walked by his
station one day, and after Albers explained how they
worked, Whipp exclaimed, "My God, Bam, you've got
it!" Another Monarch innovation had been born.

Such in-house creativity resulted in Monarch
being a leader at the national machine tool show each
year. For example, at the 1929 show, Monarch

. . - i Chrysler purchased

Monarch Machine Tool Co. Banquet dozens. of lqthes.

. . Electrical  giants
in new machine room Aug 2, 1915

such as  General

Electric and Westinghouse also wused Monarch

products.

The 1920's and 30's saw significant labor
unrest grip the nation. Largely because of Wendell
Whipp's personal relationship with his employees,
Monarch continued to prosper, without labor problems
and without a union. To Whipp, leadership meant
leading by personal example. @ When the Great
Depression descended over the land beginning with the
stock market crash in October of 1929, Monarch's
business began to evaporate along with everyone
else's. At Whipp's suggestion, top management took
pay cuts in order to help keep the doors open for
business. He accepted 33% less pay, the largest cut of
any employee.

The Depression years strained even the solid
foundation Monarch had built since 1909. Although
employee hours per week were cut from 55 in the late
20's to a low of 14 by the summer of 1932, large
layoffs were an economic necessity. The Monarch



Family dwindled to 16 employees. Once again,
however, Whipp had the foresight to continue with
product development to the extent possible with the
existing cash reserves, while his competitors
concentrated on keeping the doors open for business.

As a result, when Dbusiness conditions
improved in the mid 1930's, Monarch was ready to hit
the deck running with ten new product designs. The
Monarch Keller lathe, the world's first contour turning
lathe, and the 'Shapemaster’ were two of the most
important new products. Other Monarch innovations
throughout the 1930's helped forge a market leadership
position for the company. The 'EE' lathe, which would
prove to be the best selling lathe in the history of the
company, made its debut in 1939.

By 1937, 500 employees were back home at
Monarch. With its recent product developments, the
company was poised to write its greatest chapter. As a
prelude to the industrial expansion at the outset of
World War II, Monarch sought and obtained huge
foreign orders for its machines. Russia and many
European continent countries purchased hundreds of
lathes. By 1939, foreign sales exceeded domestic sales
for the first time in Monarch's history.

With young men going off to war, and every
factory hiring, Monarch soon faced a critical shortage
of workers. Whipp saw the problem developing, and
turned to an untapped resource: housewives. In an
experiment which other industry leaders around Ohio
and elsewhere watched closely, Whipp successfully
trained and employed over 500 women in virtually
every aspect of factory work. Led by Virginia Oldham,

Monarch's first female shop worker, the females soon
demonstrated that they could work side by side with
their male counterparts.

The efforts of Monarch's employees received
national recognition. In October of 1941, the company
received its first coveted 'E' pennant from the U.S.
Navy for outstanding contributions to the defense
program. Senior employees Charlie Buehler and
Philber Abe accepted the pennant for the company. By
the end of the war, its pennant contained five stars; a
record unmatched by any other Ohio machine tool
company.

Wendell Whipp also recognized that seven day
work weeks created additional problems, so he
redoubled his efforts to solidify the bond between his
employees and Monarch. Sports teams, funded by
Monarch, flourished. Twelve softball teams competed
in their own league; other organized sports included
bowling, fencing, casting, golf, horseshoes and
archery. The Monarch Glee Club entertained at social
events around the community.

The Monarch Family was larger and operated
as a more cohesive unit than ever before. When the
employees got behind a community effort, it was
bound to succeed. Led by Whipp's example, virtually
every employee car pooled to save tires and gas.
When management distributed a booklet on planting a
'Victory Garden', to help conserve food supplies,
Monarch employees led the way.

During the war, Monarch employees worked
on numerous projects that were critical in the effort to
win the war. The 40 millimeter Bofors anti-aircraft
gun, which helped turn the tide against the dive-
bombing Japanese zeroes in the Pacific, contained
important parts manufactured here. Monarch also
manufactured the power take off units for the aircraft
engine used in the British Lancaster and Halifax
bombers. Several contracts involved making lathes
that were shipped to a mysterious 'Little Brown Jug'
address. Only after the war did company officials find
out that the lathes went to the Manhattan project-
which resulted in the production of our first atomic
bomb.

Government orders dropped substantially in
the latter part of 1943, and Monarch officials feared
that once again the company was headed for the 'bust'
end of the boom and bust cycle so typical for the
machine tool industry.

Besides dealing with the painful conversion to
a peacetime economy, and a market flooded with
excess machine tools, Monarch and Whipp had to
grapple with a new problem. Wage and price controls



imposed during the war irritated millions of American
workers. A tide of unionism swept the country.
Whipp countered with wage increases that totaled 30
percent over two years, and the establishment of an
incentive pay program. It would not be enough.
Despite his best efforts, company employees followed
the union trend. On June &, 1944, the employees voted
for the United Electrical, Radio, and Machine Workers
of America to become their bargaining representative.
As an inevitable result of the loss of the direct
relationship with his workers, Whipp's 'family' would
never be the same.

The Korean War gave rise to another jump in
Monarch orders. By the end of 1952, over 1,400
workers once again reported to work at the Oak Street

1978, Monarch under his direction had moved from
manufacturer of lathes to a producer of a variety of
items, including numerically controlled turning
machines and machining centers. His drive to
diversify resulted in three U. S. manufacturing
facilities and four foreign subsidiaries. Annual sales

soared from $10,000,000 to $80,000,000. The
company's net worth increased over 400 per cent.

The decade that followed meant new
challenges in the form of foreign competition.

However, there had been tough years many times
before. Each time, Monarch and its loyal employees,
with the help of a supportive community, had
persevered. Monarch was again equal to the task.
Sales climbed to $140 million in 1981, and the

facility. During this era, Jerome
Raterman shaped the fortunes of
Monarch. He replaced Whipp as
president in 1947, but Whipp
continued to act in as advisory
capacity. Raterman served until
Kermit Kuck succeeded him in
1961.

It would be impossible to
overestimate the impact
Monarch had on our community
through the first half century of
its existence. Jobs created, taxes

manufacturing area was
increased to mnearly 500,000
square feet.

With Kuck at the reins
of the Monarch Foundation,
scores of needy organizations
and individuals received a quiet

helping hand. Kuck was
particularly proud of the
iioncech funding the foundation

provided to help launch the
Friday evening Sidney Civic
Band concerts on the court

paid, and charitable activities
supported are but a few of the

Monarch 10EE

square.
The business success of

more tangible measures.

Wendell Whipp, Fred Dull and Jerome Raterman had a
more enduring legacy in mind when they formed The
Monarch Machine Tool Company Foundation in 1952.

Over the last 45 years, this foundation has
supported virtually every major community project,
including expansions programs associated with Wilson
Memorial Hospital, the YMCA, Sidney Schools,
Lehman High School, Dorothy Love, and the Amos
Memorial Public Library. In the last 5 years alone,
foundation gifts have exceeded one million dollars.

In the decade that followed the end of the
Korean War, change was a constant at Monarch.
Everyone connected with Monarch mourned the loss of
Wendell Whipp in a 1957 boating accident. When
Fred Dull passed away the next year, Monarch had lost
its two most revered leaders.

Meanwhile, new president Kermit Kuck
believed deeply that the future of the company
depended on diversification and modernization. By

the early 1980's proved to be

short lived. In the years that followed, increasing
foreign competition took its toll. The sad story of the
gradual loss of business and the resulting reduction in
employees that has developed since then is well
known. However, the special bond that existed
between Monarch and our community continued.
Kermit Kuck spoke for Wendell Whipp and so many
others when he described that relationship on the
occasion of Monarch's 75th anniversary. He stated:

"The company and the community have grown
together. Monarch has contributed with its people and
its financial ~ support... = We are proud of our
heritage, proud of our people and proud of our home.
Monarch has always had a deep sense of community
and we will continue with our support..”

The company was sold in July of 1997 and the
remaining Busch Division was relocated to Milwaukee
in 1999.



THE SIDNEY DAILY NEWS
75 Years Ago-MAY-1942
Compiled by Anne Morrow

SIDNEY (8%)-The Sidney high Scholastic team will
represent us at Miami University at Oxford, Ohio, today.
The seniors are George Bradley, Gene Brown, Janet
Browning, Kathleen Doortley, Dorothy Taylor, Marjorie
Martin, Mary Springer, Jane Leckey, Fred Stang, Louise
Elsner, Edward Matthews and Dick Ash. The juniors are
Rebecca Elsner, Maclin Hall, Dorothy Foster, Doris
McClure, Mary Steenrod, Tom Laws, Dick McVay, Louise
Yohey, Kathryn Wright, and Bernadine Weissinger. The
sophomores are Frances Lohmire, Hugh Albers, Jean
Maurer, David Lantz, Suge Knight, Betty Kenton, Estelle
Pulfer, Dorothy Dull, Louis Mackey, Jeanette Reitz and
Kathleen Buirley. The freshmen are Don Gross, Lester
Staley, Donald Wright, Ronald Harrison, Olive Watkins,
Dallas Shawkey, Betty Jane Miller and Anna Mae
Nettleship.

SIDNEY (18%)-One of the charming functions being
arranged as pre-nuptial courtesies to honor Miss Ruth
France, bride-elect of C. Joseph Dieshley, of Marchfield,
Riverside, California, was the breakfast of Sunday morning
at which Miss Alma Wilson was hostess. Miss Wilson
welcomed her guests at 10:30 o’clock in Hotel Wagner
where breakfast was served from a handsomely laid table,
centered with a low bowl of blue and yellow flowers in
which snapdragons predominated. The candles glowing on
cither side of the table were in yellow and blue. The bride
was presented with the handsome gift of a creamer and
sugar by the hostess. The guests were: the bride elect, and
Mrs. Richard Salm, Mrs. William Boller, Mrs. Wilbur
Langhorst, Mrs. E. J. Hammann, Miss Barbara Shelton, and
Mrs. W. R. France.

SIDNEY-Impressive ceremonies took place Sunday
before the handsome alter in Holy Angels church in
commemoration of the 50t anniversary of the consecration
of the Holy Angels church. The jubilee sermon for the
occasion delivered by Right Reverend Monsignor Marcellus
Wagner, of Cincinnati, a son of the congregation. Rev. E.
C. Lehman, pastor was in charge of the services, assisted by
Rev. William Goldschmidt, assistant pastor.

SIDNEY (28%)-Back of the six hit pitching of Harold
Money the Hoot Owls had an easy time defeating the
Doughboys in the Monarch league last night by the score
of 10 to 4. The Hoot Owls took a one run lead in the
third, picking up two more in the fourth and iced the game
with five more in the fifth. The other two runs were
scored in the eighth. The Doughboys reached pay dirt for a
single marker in the sixth, two in the seventh and one in
the top half of the ninth. F. Eustache, Hoot Owl left

The SHELBY CT DEMOCRAT
100 Years Ago-1917-MAY
Compiled by Dean Morrow

Jackson Ctr/Anna (11%)-Captain Rhoades who is
recuiting (sic) at the Armory reports four new recuits (sic)
received Tuesday as follows: Clyde Grate, of Anna, and
Raymond Darnell, of Jackson Center for Company L and
Harry Davis and Lonie Shearer, of Jackson Center for the
Third Regiment band. The boys were sent to Cincinnati
Wednesday afternoon.

SIDNEY-The Evans grocery on Michigan street was
burglarized sometime last night, the burglary not being
discovered until this morning. Entrance was gained by
breaking the front window. The following articles are
reported missing-a head of cheese weighing about 15
pounds, and a lot of canned corn, tomatoes and other
articles. The cash register was not bothered. The burglary
is believed to be the work of home talent...Charles Given,
while driving an automobile across the Ohio avenue
crossing, was struck by a train and his car was badly
demolished. Mr. Given was hurt some but as able to walk
to the doctor’s office.

NEW YORK-Herman P. Tappe, who has been one of
New York’s leading milliners, and is also a designer of
exclusive gowns for wealthy New Yorkers, has out-grown
his quarters at 25 West 57% street and has leased a much
larger building at number 9 west 57 street, at a rental of
$20,000 a year. He expects to move into his new quarters
and be ready for business about the first of September.

PEMBERTON (18t)-Wallace L. Gross, Pemberton, is
now a soldier in the United States Army. Some weeks ago
it was thought he could not be enlisted-because one of his
toes ovetlapped another toe and the recuiting (sic) officer
found the regulations against accepting anyone with such
an ailment. There’s nearly always a way out of every
situation, however, and young Gross found the way. He
underwent an operation and had the toe put in good
condition. On Monday evening Gross went to
Bellefontaine and enlisted in the Infantry.

PLATTSVILLE (25%)-The annual commencement of the
Green township High School will be held at Plattsville,
Tuesday evening June 5 at 7PM. The graduates are: Ethel
Bulle, Jessie M. Princehouse, Alice E. Simmons, Bertha M.
Dorsey, Doel Middleton, Carl E. Jackson and Lorne
Shanely. The annual commencement of the Eight grade of
Green township schools will be held Tuesday evening May
29 at the M. E. church at Platttsville at 7PM. The
graduates are Robert Princehouse, Edgar Anderson, Leo
Idle, Wilbur Chapman, Harold Niswonger, Walter
Williams, Ray Jackson, Ace Frehley, Jessie Davis and Ruth
Shawler.
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Air Handling Equipment, Inc.

Lisa Alvetro, DDS, MSD, Inc.
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Continental Express, Inc.
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Sturm Construction, Inc.
Frank Thaman
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US Bank
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Helen Blake Wildermuth

Greg & Priscilla Wilt

Amy Zorn

Moving? Please let us know your new address if
you plan to move. We don’t want to lose track of
you, and we don’t want you to miss an issue of
Historical Highlights. The Post Office will not
forward your newsletter to you, and we will be
charged for its return.




